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Chairman’s Message

FIEHE

Putting people
Practising min
the benefit of

In 2022, we were confronted with the COVID-19
pandemic, dealt with intensified market competition,
carried out our expansion plan and strived to
maximise our profitability. We experienced a year of
great challenges and achieved remarkable results.
Here, on behalf of the Board of Directors, | am pleased
to present the Sustainability Report of China Sunsine
Chemical Holdings Ltd. (“China Sunsine”, together
with its subsidiaries, collectively the “Group”) for the
financial year ended 31 December 2022 (“FY2022”).

The current global economic situation is becoming
increasingly gloomy, and the dark clouds will not pass
quickly in the short term. The Ukraine-Russia conflict
continues to deteriorate, with the possibility of further
escalation. Raw material prices continue to fluctuate,
posing challenges to enterprises in their cost control
abilities. In the meantime, the competition within the
rubber chemical industry has become more intense.

In the face of such a complex and uncertain external
environment, we adhere to the concept of realizing
customer value and social benefits, uphold a “bottom-
line thinking” approach, and carry forward the spirit
of hard work and entrepreneurship. Relying on the
advantages we have accumulated over the years
in economies of scale, strong financial position,
brand name, superior quality, and high standards
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in environmental protection and safety, the Group’s
revenue continued to increase, and our market
leadership position was further strengthened. In 2022,
the Group remained as the world’s largest rubber
accelerators producer and China’s largest rubber
chemical enterprise. Our brand awareness among
our broad customer base and the greater competitive
advantages within the industry were further enhanced.

The Group continues to expand domestic and export
markets and is committed to product diversification.
Guided by the “Higher sales volume leading to higher
production, which in turn stimulates even higher
sales” (also called “Sales and Production Equilibrium”)
strategy, we strive to build a sound market and
products system and implement project expansion
plans to support this effort.

In 2022, the 30,000-tonne Anti-oxidant TMQ and
2,000-tonne HTMQ projects began production in the
first half of 2022. The Phase 2 Insoluble Sulphur project
with an annual capacity of 30,000-tonne, adopting
automated and continuous production methods,
had also started construction and is expected to
be completed by the end of 2023. Phase 1 of the
20,000-tonne continuous production of high-quality
MBT project was also launched and is expected to be
completed by the end of 2023.

Chairman’s Message

FIEHE
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Chairman’s Message

FIEHE

While focusing on production, construction, and
operations, the Group also emphasises technological
and managerial innovation. The Group has its
own research and development team and closely
collaborates with well-known universities and
research institutes such as Tsinghua University and
Qingdao University of Science and Technology etc. We
actively invest in the transformation and upgrading
of the rubber chemicals industry towards clean,
automated, and intelligent production, making a
greater contribution to the development of the tyre
and even automotive industry.

The Group continues to implement the policy of thrift
and strives to reduce costs. Cost competitiveness is
crucial, especially in the current fiercely competitive
situation. Many kinds of methods, such as reducing all
kinds of consumption, controlling various expenses,
eliminating wastage, and plugging any operational
gaps are all implemented through the entire process
from raw material procurement to product sales and
receipt of payment.

Given the increasingly challenging global economic
environment and the industry’s competitive
landscape, the Group pays much attention to the need
to enhance risk awareness, strengthen “bottom-line”
thinking, and improve risk prevention and control
capabilities. Risk awareness, job training, system
construction, and the implementation of assessments
in risk control are consistently and continuously
conducted. With everyone’s joint efforts, the Group’s
risk control awareness has been further strengthened.

In 2022, we faced various risks and crises, such as
the COVID-19 pandemic and strict control measures,
stringent environmental protection and safety
inspections. All staff worked together tirelessly in
ensuring physical health, and achieving the goal
of safety and environmental protection. No major
accidents occurred. The overall level of safety and
environmental protection of the Group continued to
improve steadily.

SREMFER. 2R, LENER, #1TEAE
wHEEeH. FEADHEEE AR, 7
S5B%AE. ERRRAEFSHAGKRE. B
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As a responsible corporate citizen, China Sunsine also
gives priority to social responsibility and participatesin
various public welfare activities, such asimplementing
strict pandemic prevention measures, conducting
environmental protection and safety initiatives, caring
forvulnerable groups, and promoting the revitalization
of rural economy.

The Group’s commitment to putting people first and
practising mindfulness for the benefit of others also
helped it to achieve a shared value with customers
and society. We provide customers with high-quality
products, reasonable prices, long-term stable supply,
and after-sales services. We are also committed to
assuming more social responsibility, balancing the
interests of the enterprise, employees, shareholders,
and relevant stakeholders in society, to realize our
value in society.

We have the confidence and ability in keeping the
momentum of the Group’s long-term and sustainable
development. At the same time, we sincerely look
forward to your active participation, so that we can
work together to create a more brilliant future!

Xu Chenggqiu
Executive Chairman
March 2023

Chairman’s Message
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Organisational Profile
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China Sunsine Chemical Holdings Ltd. (“China
Sunsine” or the “Company”, and together with its
subsidiaries, collectively the “Group”) is a leading
specialty chemicals producer and was listed on the
Mainboard of the Singapore Exchange Securities
Trading Limited on 5 July 2007. Its main subsidiary,
Shandong Sunsine Chemical Co., Ltd was established
in 1977 and started off as a chemical plant. It has
total assets of RMB 4.2 billion, 2,200 employees,
700 professional technical staff over 45 years of
development. There are six production bases -
Shandong Sunsine, Weifang Sunsine, Sheng Tao,
Shandong Hengshun New Materials, and Guang
Shun and Yongshun Environmental Protection. The
Company produces more than ten products falling into
three major categories, namely, rubber accelerators,
anti-oxidant and insoluble sulphur. Our products are
widely used in and for the manufacture of rubber, tyre,
shoes, belts, pharmaceuticals and agrochemicals.
Our products are exported to over 40 countries and
regions. We ranked number one globally based on
the market shares and total sales volume. We have
over 1,000 customers, including 75% of the Global Top
75 tyre manufacturers. Guided by our development
principle of “Adhering to technological innovation,
market-oriented mindset, and utmost product quality;
Striving for economies of scale, explore and open up
new markets, actively developing new products, and
improving the Group entirely”, we pursue the duty to
lead the development of the world’s rubber chemicals,
based on independent innovation to upgrade the
industrial transformation, and strive to achieve
energy-saving, emission reduction and sustainable
development.

!
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About this Report
KTt

We are pleased to present our annual Sustainability Report (“SR”)
for the financial year ended 31 December 2022 (“FY2022").

RiNESMENESMERFEE2022F12831H2022M FERIFE R 54E

R RIS,

The Group is committed to continually consider
material economic, environmental, social and
governance (“EESG”) topics as part of our core
business strategy. The Board of Directors (“Board”)
and senior management (“Management”) remains
committed to establish and maintain an effective
sustainability management framework, which is
supported by underlying internal controls, risk
management practices, clear accountability and
reporting process. The Board evaluates and considers
EESG risks and opportunities relevant to the Group
during the formulation of overall business strategy,
objectives, and performance measurements.

The data and information provided in this report have
not been verified by an independent third party. The
management has relied on internal data monitoring
and verification to ensure accuracy of data and
information.

The Board oversees the management and monitors
the materiality of the Group’s EESG factors, in order
to set targets for the Group’s material EESG factors.
The objectives and the Group’s sustainability
performance are taken into consideration by the
Board in determining the Group’s strategic direction
and policies.

We have chosen to focus our resources on issuing a
sustainability report in FY2022. We will direct some
of the resources and commit to publishing climate-
related disclosure in the coming years while we
increase our understanding of the climate-related
risks and opportunities and TCFD recommendations.

SRARERBRFEEEEANEF. KR, HEKB
WiaE ("EESG )F KA RN — M EEAHMN
B, EERRITEEERREBETHRE—
MERWAFEERREEER, FEERIRE
mH. XRER. AIERfERLCKRRE. EFcE
FIESBmI R, BinkE%ZDEERXAY
2. MRRIGESHEAIXEE.

RS FIRENHIERERARBIRIE =TT
%, EEERERARTEHRERBRILRSS
AOSIE R SRRV IERE.

EESLMEESGRARMNEERGEE, HEEEHRA
EAREESGHERF. XEERRIFSEERIIE
ENEESHIEERARKBAEEN— N EEEXER

20225, HMIBABBHRERDTRFEEREER
L, ERRFE, 3HMNBLZEMTESEEX
FENNBEXKERTCFDIEING, EHBSERE
RESIREXER.
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About this Report
XTI

This report is prepared in compliance with the
requirements of Rules 711A and 711B of the listing
manual of the Singapore Exchange Securities Trading
Limited (“SGX-ST”) and with reference to the Global
Reporting Initiative (“GRI”) Standards 2021.

Reporting Period, Scope and Framework
e =HAE), SEEFESR

The Group has chosen the GRI framework as it is
the most established international sustainability
reporting standard that covers a comprehensive range
of sustainability disclosures. Moreover, this structured
framework promotes reporting a full and balanced
picture of the Group’s material matters and the
management of its impact.

This report highlights the key EESG related initiatives
carried outduring the 12-month period from 1 January
to 31 December 2022, supported by data on lagging
and leading performance indicators.

The report includes information on the Group’s
operations carried out by the following entities:

+ Shandong Sunsine Chemical Co., Ltd. (Shanxian,
Shandong, PRC)

+  Weifang Sunsine Chemical Co., Ltd (Weifang,
Shandong, PRC)

+ Shandong Sheng Tao Chemical Co., Ltd (Heze,
Shandong, PRC)

« Shanxian Sunsine Hotel Management Co., Ltd
(Shanxian, Shandong, PRC)

+ Shandong Fulong Villa Co., Ltd
Shandong, PRC)

(Shanxian,

« Shanxian Guangshun Heating Co., Ltd (Shanxian,
Shandong, PRC)

+ Shandong Hengshun New Material
(Shanxian, Shandong, PRC)

Co., Ltd

« Heze Yongshun Environmental Protection
Techonology Co., Ltd (Shanxian, Shandong, PRC)

This report summarises the expectations from various
stakeholders, general business environment that the
Group is operating in and what the Group has done in
order to ensure the sustainability of the Group.

LR EREBFIMBIESRZ B LT FME711A
FRTVIBEMNER, SE2HRIREEBWALEN
GRI2021i#1THRE.

SRAREIXA LR HEALEN ("GRI")HITHR
Bitks, RERAGRIZERERNEMRMEATFEARE
REEN, FERFERNTFRARKERERE
FEEl. B, WEHIEEZREES B NS E M i
MEFEFANEESERAEEANTERXEEX
T ERIFI ST,

IR & EE T P EM R EEE2022 5 E09124 3
W, BDM20225F1B1HRI2022F12H31H, X£&
O, HSMAEAERRNERTH. G
GIESTEE S YU E S st
RESALTFADNMERER:
LFRHRHTERAS (FELRER)

- MHMBLTERAS (PELRLES)

+ RS TERAS (PELFHE)

. BENREESEARAT (PEURER)

- WRFRERNERAS (FELFSE)

- BESBANERASE (PELKSE)

- URERFTNERAS (FELRSE)

- EEAERRREERAS (PELRERR)

WiRERETHZERANTZSHHE, KEIEERIK
RN R S8 T MBI AT AR M R FR AT RS T
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The information disclosed in this report, read together
with the information in the Group’s annual report for
FY2022 will provide the reader with a holistic view of
the operations of our Group. We will strive to maintain
and/or improve the standards of the various EESG
factors reported where appropriate and practicable, in
accordance with the business activities of the Group in
the future.

To further ensure the accuracy of the data and
information provided in this report, we will consider
seeking an independent assurance review in future.

In2022, we received feedback as well as suggestions for
our Sustainability Report which we greatly appreciate.
In this report, we have taken on-board the relevant
feedback and suggestions. We continue to welcome
feedback from our stakeholders with regards to our
sustainability efforts as this will enable us to improve
our policies, systems and results. A Survey Feedback
Form is included on the last page of this report. We
would appreciate it if you could take a moment to
complete the Survey Feedback Form and send it to
‘srfeedback@ sunsine.com’. Thank you!

About this Report
KTt

EHREPRENER, SERAFERSTHER
—ie, BENEERH— YT ERETRIZED
LHNBE. ERRNEABLVENF, EEES
EH R ARFRIRES SN EESCRERIRE.

Reporting Period, Scope and Framework
R SHAE. SEEMES
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TAER TR RIS DA T RIR,
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Our Approach to Sustainability
AfFEERRTTA

BOARD

Sustainability Steering Committee
UFERRIFERS

China Sunsine’s Board incorporates sustainability
issues as part of the Group’s strategic
formulation. It also offers guidance to the SSC

in their deliberation of EESG factors material to

China Sunsine’s business.
FEEFEESEERANTFEREDRIES
HEREENETESHE, HNUFEMER
BEZRENTIEEHIES.

SUSTAINABILITY STEERING COMMITTEE (“SSC”)

The SSC develops sustainability objectives

and strategy, manages and monitors overall
sustainability performance of the Group. The SSC
makes periodic reports to the Board.

SSCHIERIEEL R B IR, SEMEE
EFNBATERAREN. SSCEHES

2 E.

To enhance our sustainability governance, the
Company established a Sustainability Steering
Committee led by the General Manager since 2017.
During the year, management reaffirms the validity of
these EESG factors through an internal review, taking
into account the stakeholders’ feedback through
various channels. Materiality review is conducted
every year incorporating inputs from stakeholder
engagements.

SUSTAINABILITY TASK FORCE (“STF”)

The STF includes representatives across functions
and divisions and drives sustainability programme
of the Group.

STFELIESRERRERRIIAUER, FHHEMERANATR
s,

ALL STAFF

China Sunsine’s employees support the Group’s
sustainability initiatives, policies, and best
practices.

HEHFIR T ERANA SR R,
BURMR{ELE.

PEHTRFEERIENFR, BE2017EQ8E
ERZTUBREEBEAEENTFELAREZERS. &
F, EERBUAMERZ, FEESIMREERN
MEBAXTRIR, BRAETXLEESGIERNER
. 8—F, EEEBMIESANEZRXTNRE,
THEX L EEER.



An important starting point in our sustainability
journey is to identify our stakeholders and material
aspects relevant to our business. The interests and
requirements of key stakeholders are also taken
into account when formulating corporate strategies.
These key stakeholders include, but are not limited
to, customers, suppliers, employees, investors and
regulators. We adopt both formal and informal
channels of communication to understand the needs
of key stakeholders and incorporate these into our
corporate strategies to achieve mutually beneficial
relationships.

Our Approach to Sustainability
AiFEERRTTA

Sustainability Reporting Process
ARERRERRERER \O

Engage
Stakeholders
FEmEXG
BEf

IRHEREEENEREREMNZAXSHXRTE
WHRIEEER. EHEERIATRFEM R ERA,
BEENTmEXTNARRERDFEER, XEEE
MEBAXSTEEAFANRTER. #HNuE. ]RI.
BREE. RIAWBA. RMNEBETEXSHIFERNG
BRE, THREENZBAXSNEXR, F6288
BHARLR, HIEGERKRRE.
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Our Approach to Sustainability

BT

KFETTIE

‘ Stakeholder Engagement
ﬁ’g BTN m

=P SRR

The table below sets out the manner in which we engage our stakeholders:

TRETEKIE

Customers and
consumers

=R

b &

Employees and
trade unions

RIRI®

.
&l

Email enquiries

FEHR

Customer visit

BERFEL

Onsite audit
=ZRIFELT

Townhall sessions
RTXS

Open dialogues among
teams

REiTie
Intranet portal

AR

Relevant information
disclosure

BXERIKRE

ns and
ns

Compliance operation
BMIEE

Providing green quality
products

RMZRBME M

Guaranteeing their basic
rights and interests

EREEE AN

Offering suggestions for
enterprise development

AR RRAEN

Developing employee
capabilities and promoting
career development
{RitRE NIEFHFIER LA
B

Sense of belongings and
recognition
3B RFIIA R R

Sharing the development
achievements with the
Company

HEPWRERR

I BRI ES SN EBRTTHITIARE

Our Responses and Actions

BER1TE0

Sparing no efforts to ensure stable and
continuous supply

ENRIEFFERE N

High quality source of materials and
product

HRFERHREE

Establishing a two-way communication
mechanism with customers

A=A

Customer Satisfaction Survey
ER#BRERE

Protection of employee lawful rights
and interests

RERTEENG
Creating a good working environment

BNERF TIFIRER

Organizing employees' representative
conferences

BFRIAEAS

Carrying out employee training
B R T

Promoating the reward system for
rational proposals

LATEEWERINR IR

Increasing investment in employees'
occupational health

IR R TERML 2 ERIRA

Career planning and development path

BRI AR &)



Environmentalists  Regular reporting

MREME

N
.

Communities
X, o
RFNIEBLAF
2E.—/\

Government and
regulators

U

X4

.

ERRIRE
Relevant information
disclosure

INRERIRE

Official website

AEEM

Social responsibility report
HRERERE
Interviews and meetings
EBRIR

Various social and charity
events

B XA ATERN

Face-to-face meetings

[EE

Regular reports

EHAICIR

Participation in discussions
2518

Our Approach to Sustainability

y Concerns and
pectatlons

Reahzmg cleaner production
SEHLEELE R
Implementing energy

conservation and emission
reduction

ESLTIRERIAE

Protecting ecological
environment

RIPESIK

Serving community
development

S5 KEIR

Working for public benefit
KREHSNE

Creating job opportunities
RIS

Helping poor and
disadvantaged groups

XFFR R X5 EF
(S

Abiding by laws and
regulations

TFIEEM

Serving national economic
development
AR5 EZRF0Z1thE
=3

Increasing the local
employment rate

Gy A
Ensuring production safety

BRE 2L

2K

RS %

Stakeholder Engagement
BERN@mBEXITER

Our Responses and Actions

E=43ah

Cooperating with environmental
protection departments to conduct
inspections

BCRIMRERI I E

Promoting cleaner production
R EEEr

Research and develop in green
production process

WEREEEFTZ

Organizing environmental protection
activities

F MR TGN

Waste recycling

RFHDEIKF A

Driving employment and local economic
development

HAEA ISR F R R

Supporting local suppliers

KIS AR g

Supporting education
XEHEE
Volunteer activities
i |

Contributing to the community
environmental constructions

EWH KRG

Paying taxes

W=

Reporting to work regularly
EHRCIRTAE

Realizing prudent operation
SCHfSREEE

Strengthening safety management

gL EE

Most of our employees are local

SRR T
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Our Approach to Sustainability
AR R

Suppliers and
service providers

IV

\\
.

e

Investors/
Shareholders

REB/RER

L
~—

o0
adad

Trade
Associations

Tth=

L ==

Stakeholder Engagement
BEEN@mBXITER

Face-to-face meetings
M

Annual review and feedback
sessions

FEHERZKLEIR

Group Annual Report

ERFHR

Annual General Meeting

FERERS

Semi-yearly result briefings
EEEWSEENS
Informal discussion
JEEXITIE
Announcement

SN

Engagements through
business partnerships

[ERIA=N{E

Leading working groups in
industry associations
T h 2 EREE(

Face to face meetings and
communications

BXRSWDE

ncerns and
ations

R

Realizing fair and
transparent procurement

SEHEAF. ERXE

Promoting joint development

(R IHRIA R

Timely fulfilment of the
contracts

BRI EITEE

Enhancing earnings capacity

HEsR AT AE

Improving corporate
governance structure
TENTREEN

Performing the obligation of
information disclosure

BITERRENS

Participating in the
standardisation process of
the industry

S 517 RERFIE

Contributing to the
sustainable development of
the industry

R T IFER AR

Stimulating the technology
transformation, upgrading
and innovation
(RSl
BIRRK

Our Responses and Actions

BER1TE

Promoting stable purchasing policy

HEATRRERMEBER

Establishing fair and transparent
procurement principle and process

B A FEBRIRERE
Helping suppliers make progress

IV g

Complying with relevant listing rules
and regulations

&BTF LhasEN
Realizing healthy growth
SCIREERIEIK

Establishing shareholder
communication mechanism

R IRIDIE A
Issuing Annual Report on a timely basis

EHRBEERS
Active participation
mkss

Enhancement of innovation

LT

Promoting industry optimisation
feeidaal Iy e



IDENTIFICATION
#ial

PRIORITISATION
fhs%

To determine if an aspect is material, we assessed
its potential impact on the economy, environment
and society, and the influence on the stakeholders.
Applying the guidance from GRI, we have identified
the following material aspects for FY2022 which are
the same as those determined last year as they are still
relevant and current to the Group:

Our Approach to Sustainability
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Material Aspects Assessment @
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Importance to stakeholders

Impact on business
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@ Economic Performance
ZFER

At China Sunsine, we believe in creating long-term
economic value for all our shareholders and key
stakeholders by adopting responsible business
practices and growing our business in a sustainable
manner. For detailed financial results, please refer to
the following sections in our Annual Report 2022:

« Financial Highlights, pages 6-7.
+ Operations & Financial Review, pages 16-19.

« Financial Statements, pages 63-66.

@ Production

C3ad

We have achieved rapid capacity expansion since our
IPO. Total annual production capacity increased by
more than five times from 44,000 tonnes per annum in
FY2007 to 254,000 tonnes per annum in FY2022.

We have also set long-term goals for the Group:
Focusing on rubber chemicals business; Strengthening
the global market leadership position of rubber
accelerators; Becoming a market leader of insoluble
sulphur by expanding our production scale; Enhancing
the market share of anti-oxidants and master batch;
Leveraging China Sunsine’s advantage in product
quality, economies of scale, range of products, cost
control, environmental protection and market reach,
to better serve the global tyre industry.

In order to achieve our long-term goals, the Group has
invested in the following projects leading up to 2022:

In March 2019, the Group’s main subsidiary, Shandong
Sunsine, entered into an Investment Agreement with
the Shan County Local Government. Under the terms
of the agreement, the Local Government agreed to
allocate Shandong Sunsine a piece of land in exchange
for Shandong Sunsine’s investment amounting to
RMB 2.5 billion (including RMB 1.5 billion in property,
plant and equipment) to expand the production
capacity of rubber chemicals. This development will
further strengthen our position as the leading rubber
chemicals producer in the world.

FEEHFE—BHIAAN, REBIXRBREENELF
B, ZeENFMBNREARFIZEXSIEKENE
Fg, ERAARKPETBETEE. XTEAKRN
WEERM, BESIR20225R:

MEHE, FRFE6-7TH.
EEMME O, FHkEE16-197.
M55ikak, FRH$63-66M.

BIPOLLSKE, FAIIAIF=REEUE T IR 5K, SF=RetY
KTIERRE, M2007FER955F44,000MK 2202245
ROEEE254,0000,

BA MR TREIE R UEBREREIFIRIE L, TER
FHEAFESBRISSTE, BT A EEmERITh
IR, FEUBRAUEREEEISIRERINE, 7K
BB FURNTRD BUARITIAIDER, TS ARENFTIEIN LR
B. s, mih. . MR iInEEEIME, BiF
HoARSS 2 ERECHRT L.

ATTFANRKERER, 20225, EHAFERRET
UFIADE:

20195F3, WARHEFRFSREIMBFSEE TIREMN
W, SMBFREEHIL—REEIERESE, WERH
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BRSZTARD) | LMEH—ZT KIGRRENFIRI
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The Group planned to use approximately 300 mu
of the Land to build and construct a 60,000 tonnes
per annum insoluble sulphur production plant. The
construction of Phase 1 30,000 tonnes per annum
insoluble sulphur plant was completed with a
successful trial run conducted in December 2021.
The construction of Phase 2 was initiated in 2022, the
building and infrastructure constructions have been
mostly completed as at the end of 2022. This facility
improved product quality and vyield, reduced raw
material consumption, raised the level of automation
and improved productivity, reduced labor intensity,
improved the safety and environmental friendliness
of the production sites. The commissioning of this
project has further enhanced the Group’s production
capacity and increased its market share of insoluble
sulphur products.

The construction of the 30,000 tonnes Anti-oxidant
TMQ and 2,000 tonnes Anti-oxidant HTMQ projects
started in 2020 with the objective to further expand
our anti-oxidant production capacity. The commercial
production has commenced in 2022, which will allow
the total production capacity of our anti-oxidant
products to reach 77,000 tonnes per annum.

SESIRTIRI300E, BIRFF-6HMESRISE
MARBSEEET R, —H3 A/ FEFEENREE
TECEM, T20215128FapintiziT. 20225
BT “HImBRIER, B#EFK, TEIEEST
T. ZMBRS T mEREMKER, BETEMEE
¥, KIEERSTBMCBEMSHNEE, FET
HoeeE, WETRE. MRAURIEDZ. ZImERIR
7= H—PRETEANARETmERE, 'S
THAEEER.

30,000M/FEFHEFITMQFI2,0000/FFFEFIHTMQIR
BF2020F R BN TEXRATIER, LUH—ST X
NEBEFINTE, 1ZIMBT20225%7, ZImEN
KRR E R GRE=8EIAE 77,0000 /4,
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@ Production

=

In order to reduce the environmental risks and waste
treatment cost, the Company acquired Heze Yongshun
Environmental Protection Technology Co., Ltd in
July 2020, a hazardous waste disposal enterprise at
a cost of RMB 43 million. In addition, the Company
also decided to invest a total of RMB 600 million to
construct in the Shanxian Chemical Industry Zone,
over numerous phases, a controlled landfill with a
total storage capacity of 430,000 cubic meters, to
provide a comprehensive solution to the treatment of
all wastes generated during our production process
and to mitigate the related environmental risks.
This landfill project allows the Group to not only
dispose of its own solid and hazardous waste within
the prevailing legal and government regulations, but
also effectively supports the solid and hazardous
waste disposal needs of the surrounding areas. In May
2021, phase one of the landfill project (30,625 cubic
meters with the capacity to process 50,000 tonnes of
hazardous waste) was completed and commissioned
into operation. This was followed by phase two of the
landfill project. In 2022 phase two of the landfill project
(36,750 cubic meters with the capacity to process over
50,000 tonnes of hazardous waste) was completed and
commissioned into operation. The rest of the project
will be carried out progressively over time depending
on market conditions and our own scale of production
in the next few years.

As a result of the Chinese government’s COVID-19
pandemic control measures implemented and weak
market demand, our total production and sales
volume for FY2022 declined to 190,799 tonnes and
186,153 tonnes (FY2021: 202,197 tonnes and 195,405
tonnes), respectively. Our production and sales
volume have both decreased consequently. The per
capita production and sales were 118.95 tonnes and
87 tonnes respectively (FY2021: 89.9 tonnes and 86.9
tonnes). The increase in per capita production was
mainly due to the increase in use of automation in the
manufacturing process. Per capital sales had improved
as the Group was able to coordinate the production
and sales volume well, increasing sales as production
volume increased.

ATEEABTRIMRXG, FHLOMERE, 28T
202057 B1£254,3005 T 7 — R ek R ML Bt
W—— TR FEMREH AR AT, NTH—EEFE
Mg, £ELEFENRE, ARREERENTIHE
XHREZTo B RERERIEERR, BES
REI4353 75K, WHIBEZIEAMYBES S GEL
BENENERE, REERERELTEXERKREE
AUMERR. 2021558, NIMHEREZ—HATHE30,62557
K (WEBRENLOESHM) ZIRFTMFHRNE
F3. 20224, “HAIEIRIH36,7503 775K (AhIEB&RRE
NEESHRM) ERFHRANER. SIERIRIRTHE
BRET R RE RO ORI T,

FEEANRK. SEMZRILE, BHERINER
2. E. @ A, MERTZESEORE,
ZEEMThiasm, ERE2022FEENFHENE T
B, SEFHEERH190,799M5 186,153 (2021
0 202,197} 195,405M%) , FHEINBEAEREEN
T2, AR EI118.95MEK% 870 (2021:89.9
ME86.9M) . AMF-E2RiteFERmTEmTEsN
WHIERST K, FEREHIATER THERIFLE
2. ASHEENRESTERRTEFERRY ™HE "
REK.




Our customer base mainly comprises tyre companies
that provide products and services to the automobile
industry. We have over 1,000 customers around the world
and continue to serve more than 75% of the Global Top
75 tyre manufacturers, such as Bridgestone, Michelin,
Goodyear, Pirelli, Sumitomo, Hankook, Yokohama, CST
Tires, Kumho Tires, as well as PRC tyre giants such as
Zhongce Rubber, GITI Tire, Sailun Tires and Linglong Tire
etc.

For the past few years, the Group has been the world
No. 1 producer of rubber accelerators. Due to the absence
of publicly available data on market size of products,
we have performed an assessment internally of our
accelerators product’s market share in the chart below.

Economic
2555

Market Presence

HIHRM

BMNNEFAEERNSRETIUREFROERR
. HRMNEELK1,0002REFFEFERST
T5%NEKE7SREMBIER. EfRZFEFMNER
BiE. KEW. BRSR. flN. KGR, &%
wia. WE (MR=5) 8. EHEHE. 8K
fa, URFEEFNPRERER. MEERHE.
FRMBIWE.

XILER, HMNPVEEFREEN—ERFHAS
—RITHiZWME . BT ERERNERRE T
MENATHEE TRERRIER B SUERERH
A mEEARERNHIEHE.

Our Rubber Accelerators Product’s Market Share
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6‘;. Anti-Corruption

&/ REHE. SEEFES

China Sunsine does not tolerate corruption in any form.
Any report of corruption or significant matters raised
through the whistle-blowing channel will be escalated to
the attention of the Board of Directors. While there is no
formal anti-corruption policy, we prohibit corruption in
allforms, including extortion and bribery. As set out in our
whistle-blowing policy, all complaints shall be reported
to the Audit Committee Chairman of the Company either
in person or via email that is only accessible by the Audit
Committee Chairman. The Company has also put in
place certain safeguards to prevent potential bribery
cases from arising.

FEEHFELSDEMNEANEY. FHUBEYIRE
REREEHE LREES. BRIRAERBIEN
NRBMER, BEFRNELE—DRANEYR, &
ERVFSZRAMEE. MBEAIRSIRBERMTIA, B
RIFHNEERBEEREFHERQRDHEITERS
FEikE, ZRIENBFHREREHERTERSERES
AR, FE, ATHILETRHANER, £
SR T — L5 TRBHERER.

FY2022 Target FY2022 Performance FY2023 Target
2022£FHiF 2022£F5ERk 1S 2023£EBiR
Fo maintain zero incidentg @ Achieved zero h mlaintain zero incidents of1
of corruption. incidents of corruption.
RESTEMEER, corruption. RIFTREER.
) skriBtF, A
WIS




Environmental
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As a chemicals company, environmental protection is a very
importantissueto-us. We focus on creating value through offering
products and services that minimally impact the environment,
whilst also making efforts to reduce our environmental footprint

during the production process.
(EA—RUIEN, HEFRIPRIEEFEERRE. RIMDTFEIRHEN
MR nRD RS REIENE, RARESHEESIERRI
IRRIFZIR.,

“Building a beautiful harmony in Sunsine” is our
mission  statement, illustrating our relentless
commitment to incorporate sustainability into every
aspect of our business ethos. We strive to develop
our business responsibly and efficiently through
conserving resources, being environmentally friendly,
and investing in the latest technology to drive
sustainable development. Every individual in the
organisation takes our mission statement to heart
so as to move the business forward responsibly and
efficiently. We have raised awareness throughout
the organisation and have put in place procedures to
monitor wastewater, toxic gases, odour and all waste
treatment processes. We adopt an approach we call
“manage the source, control the process, govern the
output” to achieve sustainable development and
overcome any challenges we encounter along the way.

We have implemented ten key environmental
initiatives and related policies which are in accordance
with environmental laws and regulations issued by
the Authorities. These will strengthen the Group’s
environmental management and technological
capabilities. These initiatives include advanced
pollution control facilities, a water recycling project,
a solid waste disposal system, an approved biological
waste pool, a real-time monitoring system, an
emergency response pool for water treatment, a set
of contingency plans, a fully operational laboratory, a
system of accurate operational records keeping, and a
high-performance environmental management team.

EhVEREES, ATRERERMRREWER
NE—ESHES, BRRIEMATIR " EaT
BRI, FENYRRTY. RERF. BFEXR
B, IFEARNEFEEES, EMRGELR
fBRE, B EiREmmiiEEsE 1F AR AR
—MERE. —IEGRARFSHED7T. BAER
MARMEINMRIAE LB LHEH, SR
ZREBINR, EHWEAX. BR. BFK. BELH
B, 2R, 2R, 27MEAR, REUMIRL
. ArpEEE. ARiRG"ROMRE TR, #RSE
WISEMBIEFHY, BRHOKROMRM, AR
BRI RS AR AT T IR SCROE AL,

RRBRIPIEFERERRBRBRNER, ASH
HEABDMRILENEER, UREEWIAISEEN
AERR, ENNEEWRSERMIRERR, Rk
WA +P—TR"BRESATDEEXLR, BinE
FiRE—ERASHIATRE. —EFKEAT
B, —ERRLERSE, —MUBRIHESOMEY
Ert, —ERLEERR, —NERNSLER
—ENZFNNSME, —MIECHIRE, —F§
BHENSKNETERE —XKFREREE
HMA, £EETTT QAERIMREERIIRAKE,
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Our environmental management team comprises
more than 123 employees, all of whom are well-
equipped with relevant environmental protection
knowledge and experience. This includes 2 post-
graduate staff specialised in environmental protection
and 10 degree holders who are dedicated to the
Company’s environmental research and provide
support for our environmental protection technology.
We have also formed an Environmental Protection
Committee which consists of General Manager and
Environment Manager to oversee the implementation
of environmental protection technology.

We continuously improve our environmental
protection capabilities. The following chart shows the
breakdown of the Group’s environmental protection
expenditures. Our investment in environmental
protection in 2022 was RMB 195.43 million. The
increase in environmental protection expenditure
in 2022 was mainly due to more investment into the
environmental protection equipment and higher
operating cost of gas treatment facilities.

REIEAAE - NEENRREWIE, B1F
RMREWART2IA, EPREEWHRE2ZA, K
BMET0A, ENEHTATDRMREDENTF LR

ARBIMERIPREEE DA, KRILT
DRZEAEE, DUNMREEBE EERNKRERF

%J’E'\%O

BOIARRSHRMNORERIFED. UTERES
SEARBRIPTZAHE, 2022FEREFFAEN
X H791.95431Z75. H8EE20215, SERMRSEN
BEER - IRFIESLEEBIEINRA.

Group’s environmental protection
expenditures (RMB Million)

120
104.00
100
80 73.56
60 l
40 36.64
2796 31.00
20 . 1729 . 1543
11.03 m 8.86 sm
- 632 877 "
- [ ]
0
PPE Manpower Pollutant Wastewater Gas treatment Others
ElERF= ARTE discharge fees treatment and and discharge Hith
Hes# discharge EBSaE
IKELER
® 2022 ® 2021



Our production facilities use coal, electricity and
steam. Coal is used to produce steam required for the
desiccation process.

The following two charts show our Group’s total
energy consumption and unit energy consumption
in 2021 and 2022. The total consumption of coal,
electricity and steam has decreased in 2022 due to the
drop in production. The unit consumption for steam
and electricity has decreased in 2022 due mainly to the
technological upgrading and replacements of the old
energy intensive equipment.

Environmental

NS

Energy
BEIR

HOMTREFTER, BIZSERERDD. E
BREENTEFZFSRTHEA, FRAKTIEREIA

===
IaT=

TEHMANERFIBE T HER2021F2022FEH L
VRBEFER SA(IRERE. T EHIRE(IE, 202251,
B, SNSEEEXN 202156/ . BTXIEE
FERERRYIRBHITIMEMR, 20225F M5 R%
B, FESELREIE.

Total Energy Consumption

EMREE
Tonnes kwh
1200000 200,000,000
194,544,303 195’000,000
1,000,000 985718
o . 190,000,000
800000 182,134,292 . 185,000,000
. 180,000,000
600,000 175,000,000
170,000,000
400,000 165,000,000
160,000,000
200'000 126,647 131,537
Py - 155,000,000
0 150,000,000
2022 2021

® cCoal (tonnes)

@ Electricity (kWh)

@ Steam (tonnes)
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@ Coal (tonnes)

To reduce emissions, wastages and environmental
pollution at Shandong Shanxian Chemical Industrial
Zone, Shanxian local government authority had
required all companies to stop using their own boilers.
The local authority also appointed our Group to set
up a centralised heating company to provide steam
and electricity to all other companies in the industrial
zone. Thus, in 2013, the Group set up a centralised
heating company - Shanxian Guangshun Heating
Co., Ltd (“Guangshun Heating”). Total planned
capacity for Guangshun Heating was 4 boilers and 3
generators (ie. 4x130t/h boiler + 3xCB12MW turbine
+ 3x15MW generator). The construction comprises 3
phases. Phase 1 of this construction, consisting of 2
boilers (1 in use and 1 on standby) and 1 generator,
commenced operations at the end of 2013. Phase 2
of the construction to add on 1 boiler and 1 generator
was completed in 2018 and commenced operations in
2018. Most of the steam and electricity generated by
Guangshun Heating is consumed mainly by the Group,
and the rest by other companies in the industrial park.

In 2022, Guangshun Heating produced 90.22 million
kWh (2021: 94.24 million kWh) of electricity for internal
consumption. It also produced 834,059 tonnes (2021:
948,444 tonnes) of steam of which 721,571 tonnes
(2021: 837,909 tonnes) was consumed internally.
These internally generated and consumed steam and
electricity were not excluded in the tables above.

@ Electricity (kwh)

Environmental
i:é:
NS
@ Energy
BEIR
Energy Consumption per Unit
BA{URERE

Tonnes kWh

4.0
3.69 800
3.50
35 . - 700
612
600
30 . . 600
25 500
2.0 400
15 300
10 200
05 100
04 014
0.0 0
2022 2021

@ Steam (tonnes)

AT BERABELLRBEEC T E XA, &
RRFRBNARESR, RPERFEREXAS
W EILEREERF, AERERINILI—RE
pfH e, MEXSEWHTESRMR, 2013
F, KRR T —REFHARTRE FFRND
BIRAE ("T5HRA") . BIRMEN"AF3H",
BN"4x130t/hAYEIR R AR IBIF + 3xCB12MWHE
REHL+3X1SMWIREHL". EA"25P14" (1571
&) BT 013FERNER, BBEFRSHK
B, 2018F, “HImMBRY" T "FIZIRIMEEE
BNER. KEDT BRANEFRNZESTIRBE
HEFRERERE, HEMoIMEIEX I,

20224, RHRNKE, 0227, 2ATEH
RERIHFE (2021:9,424 75 %) ;77#&i5834,059
M (2021:948,444m) , HEp721,57101f
(2021:837,909m%) HEPFANEBER. XLAEE™
EFIBFERTS. BERELRTIR.



To manage energy effectively, we have adopted the
following measures:

1.

Communicate to management and staff regarding
national and local energy conservation laws and
regulations and the Group’s energy management
policies to enhance their awareness.

Comply strictly with the “Responsibility System
for Performance Management of Workshop
Objectives” formulated by the Group to establish
and improve various energy-saving management
systems.

Require routine inspections and monitoring by the
energy management staff to ensure compliance
in accordance with policies. Develop corrective
measures, carry out remediation and implement
timelines to identify root causes of problems, so
that energy wastage problems can be reduced or
alleviated.

Require an energy-saving administrator for each
workshop to conduct inspection on a regular
or random basis. Energy consumption analysis
reports are to be prepared and submitted.
Corrective actions are to be implemented within
the deadline to achieve 100% remediation.

Identify and evaluate significant energy usage
factors, and establish energy control methods.
Such methods will be closely monitored to ensure
effectiveness.

Eachworkshopisto establishits own energy-saving
system and take effective measures according to
the energy-saving objectives they have set. Each
energy-saving team will evaluate the energy-saving
results of each workshop.

Conduct regular inspections on equipment
with significant energy consumption to identify
potential energy-saving opportunities, and
recommend improvement measures.

Enhance energy-saving capability, promote the
use of advanced technology, upgrade obsolete
production equipment and improve waste heat
utilization.

Environmental

NS

Energy
REIR

AMFREREETIE, BIRET LATERE:

1.

INERHEAER. tANTREERENUARAD
ANEREENEFE, cHRESSFREEAR
RIS BEIR.

FREATAEHEN (FRBEREESNERE
) REXHE, EUEeRIMTEER
FE, FIEF3 Sk,
REREEARMEAREKEREMNEZIIE,
MEHRIRE, FIERNE, RN, HiReER
B, §. B. FEREEE.
BERSZFEEIVEEEREHNAEHRFRTER
BRED T, FRBIQEICRMARDITRERZE
RS ERETRENER, REFEEN, MRENFA
100%.

M EEREFRERANRBIFAIFMN T, FHITNE
BRERRZAVEHIDE, ANEERSEHR TR
B 0E. 8% 85
BEERRERTREBTEIZERERAR, X
BN AR, MFHREMTE, Peha
=EWNFEAE. TRDEBTSR—EEAEZ.
BRI EEFRRERFE TN T RN FHEE
Xicx, RENFMEEE TR NNMAEREFHF
R H A,

IATRERBNE, #EERK, HEER
RIEFIREMRAFAE, BISHENT .

FY2022 Target FY2022 Performance FY2023 Target
2022£FBtR 2022£F5ERE 1B 20234 B#R
rI'o ensure that energy ) @Target achieved. A rI'o ensure that energy )

consumption decrease
and does not exceed that
of last year.
HRIE - mBER R
=F, FEKEMEBT

B .

) =mBiT.

consumption decrease
and does not exceed that
of last year.

TR{RIE = BRI HFEA B
=58, HELHEMEET
42

E

fz,
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Water
KER

We consume a significant amount of water during production,

predominantly industrial water. Industrial water is required for
generating steam in order to dilute any chemicals released during
production and to lower temperature.

ERNPEFIIER, SXREMEAK. EiIERNKTZAERS, —hH

TAVRIK, ZAEFAK, TIAKEZRFFEFRS, RELISHER
FRERE, Kit (PFa) fiEmpER.

Water consumption has decreased

Total Water Consumption

in 2022 due to the decrease in RFEEKE
production levels and water-
saving measures. The unit water 1800000
consumption had reduced by Y B 1701762
0.26 cubic meters from 9.48 cubic 1,600,000 ‘o
metersin 2021 to 9.22 cubic meters 1400000
in 2022. We are committed to Y
continue using water as efficiently 1,200,000
as possible. 1000000
BFF=2rRE D LR T KERER 800,000
KEX, 2022FR/KEH20214 500000
BATEL, 2022F AR RFEK '
B99.223775, tb20215F8(#% 400,000
KO 4SS MMBEET0.2677 oo 027
5. B, BAIEERERETERN ' o (]
BRI, 0
2022 2021
® Industrial water @ Others
consumption (&FRKE)
(T AKE)
® FY2022 Target N\ ® FY2022 Performance ® FY2023 Target N\
2022£FBHiF > 2022£F5ERE 1R 2023 HiF
We aim to maintain the /@ Target achieved. /We aim to maintain the )

same level of water
consumption per unit.

B FEKERIEIN.

@ &2 BR,

same level of water
consumption per unit.

EBIFEKEAENN.




All wastewater generated from the production process
is pre-treated and recycled for re-use. For those
wastewater which cannot be recycled and re-used,
further chemical reaction and bio-treatment will be done
in order to comply with the discharge limits (COD < 500,
NH < 35 mg/L, Aniline < 1.5 mg/L) set by the relevant
local authority before it can be discharged to external
wastewater treatment plants.

Wastewater treatment has always been our focus. The
Group sets out a guiding theory that is focused on the
reduction of wastewater discharge, emphasises pre-
treatment, recycling as well as the bio-treatment of
wastewater, and improves all employees’ skills. We spare
no effort in harnessing our human, technological and
financial resources to ensure our wastewater discharge
fulfils required environmental standards.

All our production plants are equipped with an
integrated wastewater treatment and sulphur recycling
facility which effectively filters wastewater produced. Our
wastewater treatment and recycling process is closely
monitored by the relevant local governments to comply
with regulatory standards.

Since 2013, the Group has set out a “Clean Production”
programme which requires every employee to play a
proactive role in enhancing our products effectively. At
the same time, the programme endeavours to reduce
the amount of wastewater discharge and to ensure that
the pollutants are removed from the water before it is
released to the external environment. The measures
include adopting innovative technology with advanced
production processes and equipment, using better
quality raw materials, and raising management skills.

Due to increase in production and the adoption of water-
saving measures, the Group discharged a total of 668,500
(2021: 759,500) cubic meters of wastewater in 2022. Unit
wastewater discharge was 3.50 (2021: 3.76) cubic meters,
and recycled wastewater was 1,334,287 (2021: 1,304,000)
cubic meters.

Environmental
7N

FTEEF SRR ER R KERE S T4k 2[5 1 5
B, FeEBEANEKETH-—LHNUEREN
3, XEIHEMARE (COD<500mg/L, &R
<35mg/L, Ei&<1.5mg/L) EHENBURFSKLE
I

Wastewater Recycling and Discharge

7K BN HERR

NEREFISKBEFENEEESZHIN, RIEET
SEPRIZHURHE. Mo BIRITALLIE, InKh7KE
A, MEXRRES, TIMRARBRRRIES 18
SRE, FERANKENAD. BH. UH, Ik

<TFICNGN

SR IKRIRREIA R HERL.

BN EFEERE T SERKEENERSE
KR, EEFEETR, FENRKTEREMNS
F. BXGETBTLERK, EHFEGRER
. TSKEEMEBIKGIERBXN S BN AR
i,

H2013LIk, SRABHT ESES . "EE
£ B BEFAAREIFERRIER, BERAL
O RAESHNEFIZMNRE, FRBENER
M, REEERE, UESHHERNARE
=g, HEE, RO EKHE,

HF=2E8 MR RETKEE, £FE20225F
HHERMEK668,50032 /5% (2021: 759,5003775
K) , BAIRRIEKHEREN3.503 25K (2021
: 3.763/5%) |, [EWEK1,334,287375K (2021
: 1,304,00037/5%) .

FY2022 Target FY2022 Performance FY2023 Target
2022£FBfR 2022£F5ERE 1B 2023£FBfR
rWe aim to reduce A rQ/)Target achieved. D WVe aim to reduce A

discharge of wastewater
per unit and increase

—

amount of wastewater to - - amount of wastewater to
be recycled. @ sehk BT be recycled.
BRI E, 1 BRI E, 18
IEKEWE. nEKEKE.

E

discharge of wastewater
per unit and increase

ﬁ
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Environmental

NS

-~ Emission

HERY

Hydrogen sulphide created during production process
is harmful to health and the environment. Our sulphur
recycling facility has effectively extracted the sulphur
from hydrogen sulphide for re-use in our production
process, such asinthe production of MBT and Insoluble
Sulphur.

To effectively manage the hydrogen sulphide emission
at our manufacturing facilities, we are the first
company in China to invest more than RMB 30 million
on a Super Claus furnace and CS2 recovery facility. Our
conversion recovery rate is consistently above 99.5%.

To further control exhaust gas and odour, we
implemented the following projects in 2022:

1. Shandong Sunsine MBTS workshop has completed
the installation and commissioning of dehydration
tail gas treatment facilities; 6PPD workshop
collected waste gas from granulation and finished
product tanks and fed into the RTO system for
incineration; DPG workshop merged the tail gas
of the washing tank into the absorption tower
for treatment; the water treatment station has
replaced the sealing shed of the regulating pool to
strengthen the sealing and collection;

2. Weifang Sunsine completed upgrading the tail
gas absorption tower of the resin distillation post,
installed a three-stage spray tower on the RTO
system, and placed the MBT dry tail gas spray
absorption tower into operation. These treatment
measures effectively reduced the odor generated
by the unorganized tail gas in the factory area.

FEEFSEFTERNEBRSMUE, SARERIER
BEE. RIMNESEMERERBMFCESAREIL
L R RIS EE TR P LIESAMER, Eean
TERA A= IR S R MBTRIRR A R A A M BT 58
Fa.

EERSRWEELEEARITISE —KR, RERRE
3000R5TT LB THEEFSEFFICS2EIBERE, YA
BRSHTHIRAEE, FUEKERAZRI9.5%LL

HiF—EEBESHREK, 2022F A 8N L T 51
TrEFFERE:

1. WARESEMBTSEEZSR 1 ik BSIAEIRIERIR
%. VA, 6PPDEENEAHHERNR A CLAR AL
MIEAERSTEWRE, SIANRTORGR R, DPGE
EEKIEER S NRMUELNE, KBRS ETS
I T 7R, NEREENNES.

2. HEiEsEToRY 1 ISR IBR AR R SIRIEUESIE,
LI TRTORF=RITHEE, MBTTIREESBIMIR
WIS NIETT, XERIEREEEREIR T XEH
RESFERISIR.




Since 2008, we have been accredited with GB/T24001-
2004/1S014001:2004 for our Environment Management
System (“EMS”). We have continuously enhanced our
system to be more environmentally friendly over the
years. Further, in 2018, we have been accredited with
EMS GB/T24001-2016/I1S014001:2015.

Toxic gas emission is monitored in real-time by the
local Environmental Department and government
authority. In 2022, toxic gas emissions met the local
standard of Shandong Province “comprehensive
emission standard of regional air pollutants”
(DB37/2376-2019) (dust content < 10mg/m3, SO2
content < 50mg/m3, nitrogen oxide content < 100mg/
m3).

In 2022, recycling volume of sulphur is 12,903 tonnes
(2021: 12,979 tonnes), and the recycling rate is as high
as99.5% (2021: 99.5%). The economic value of sulphur
recycled amounted to RMB 10.25 million (2021: 10.32
million), recycled sulphur dioxide in 2022 is 3,318
tonnes (2021: 3,322 tonnes), the economic value of
sulphur dioxide recycled amounted to RMB 11.84
million (2021: 11.85 million).

Environmental
7N

Emission /<.
HERR

BH20084, F{15%ET7GB/T24001-2004/
SO14001:2004 R EEIBRFINE, BEHFEHGH,
FELEM E, 2018FX3KE T GB/T24001-2016/
ISO14001:201 SINEETERFAIL,

FrERRSHEM O E % 7 T ERRE, iR
BEESAMBSRIMREES. 7£20225F, K55
THER S LIRS EINE (KIZEXRSISRY
SAHARAE) (DB37/2376—2019) (BRIISE
<10mg/m3, SO2&8&E<50mg/m3, F&EHtYEE
<100mg/m3),

2022FHMENEARFEHER12,90301 (2021
& 12,979M), EREEIX99.5%(2021:99.5%), [H]
KRBT RES AR ARM1,02557T (2021: 1,032
F7T). B —RHRR3,3180% (2021: 3,322M) , &
TEs1,18487T (2021: 1,185/57T., )

FY2022 Target FY2022 Performance FY2023 Target
2022 BtR 2022£F5EpE1E R 2023£FBfR

rOur goal is to keep the ) f@ No instance exceedina r(')ur goal is to meet toxic A
toxic gas emission within government’s allowed gas emission regulatory
stipulated regulatory limits. range. limits.
SHNEEBREE SRIARHL.
BIR. ) REMBHBRT S

. I SEEIER. . |
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We strive to be transparent about our actions,
supporting our workers and communities to make the
chemical industry better as a whole.

To reduce the negative human rights impacts to our
operations, we ensure that our operations comply
with the environmental and socio-economic rules
applicable to us.

‘dL7 SONIATI0H TVIIW3HI 3ANISNNS VNIHIU

We support our workers by advocating for their rights
with fair labor practices.

Board Diversity

The Board recognises that board diversity is an
essential element contributing to a well-functioning
and effective board, as well as the sustainable
development of the Group. As such, the Board has
in place a Board Diversity Policy, the objectives of
which are to promote and enhance the decision-
making process of the Board through the perspectives
derived from the professional expertise, business
experience, industry discipline, skills, knowledge,
gender, age, educational background, ethnicity
and culture, length of service, and other diverse
qualities of the Board members. When reviewing and
assessing the composition of the Board and making
recommendations to the Board for the appointment
of its members, the Nominating Committee will
consider the various aspects of board diversity, and
set practical timelines to implement the policy. It will
also report to the Board on an annual basis on the
progress made in promoting and achieving its board
diversity objectives. The Board will, on a continuing
basis, review the relevant aspects of diversity of its
members to ensure they serve the needs and plans of
the Company and the Group.

Employment, Diversity and Equal Opportunity
B, ZaHi¥EEs

48

478

679

988

@

<25 ® 26-35

AN TIHER, ARAXFRLARARIRISM
X, LMEESATTWEAREINSELT.,

AT RERMNNELEFTDYABERN AR,
EHARREZEFNFEERNAERLESEFE
7,

ERBANZHR TNNAFEHNEBRAINA.

EREST

EFESRIN, EERSHURMAREENHNES
SH—TMEERR, RNtEEEATREKREN—
TMEETR. Bliit, EESHIETEESSHIER
HE, WHENBTRENTBIEEFEEE
gHEd, BIRE. TlimE K. AR &
Bl FR. HEER. MR, RSERKEEM
ZRUERNESSMRZAENEX, KESHM
BEFSNRRAE. AFRFARITLEZAL.
RHESSHRAEGRERENREZERESGEEE
EFSEHMNSIAoE, SIEATITRIH ESLHERS
BX. 8F, BERERSBEAEERLRATIA
AEFSHMNBFAMMIMRERR. EF2
e FEMNEREARNSHENE, DUBRSUE
FHEATNRERRREITHRISER,

Employees’ profile by age
RTRFRDE

62

823

@ 3645 @ =46
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China Sunsine’s recruitment of staff is based solely
on merit, without discrimination of race, age, gender,
religion or ethnicity. There were no incidents of
discrimination during the reporting period. We strictly
prohibit the hiring of underage staff at any of our
offices and processing facilities.

We give priority to local talents in China for our
recruitment. We are committed to provide competitive
remuneration and benefits to our employees, which
are consistently above the market rate in the provinces
we operate in. We are also committed to safeguard our
employees’ health and safety against any potential
workplace hazards.

Employment, Diversity and Equal Opportunity
i, SaHfiFEENs

PEEFRETMER, M5, REMNDHBRER
BR=RE. EREHMRATERAZABAILLBIR
ERET BRAFRER.

BB FEERESHMAR. RIFEYRTRE
HEERFUNIRNEN. RITREHREELE
IR RFRERIKF. HIBAEERKR PR
TeRIFRIERSZR2.

REHXTIESHESHTI, FEHFERNZ
MEIRRIAEIRR T AE16%(20215:16%). IR
WEBZ DN, ERIRESER, BRI F
ERt (EFREM L) DREQLTREEALL

AR
Even though we operate in a male-dominated industry,
16% (2021: 16%) of our staff are female. We actively
encourage women to join us and provide additional
benefits such as annual medical check-ups and gifts to
our female staff during the Chinese Women'’s festival.
Qualifications
2
Fh
1,000 G‘&“gﬁ”
901 2,000 2
1846 1895
813
800
657659 1500
600 I
1,000
400 383
331 2028
500
200 I 347 354
[ ] [ ]
4253
0 = 0
24 2w 2 24y g8 2022 2021
= “Eé 2% g-K St s g
24 + 5 e ® Male ® Female
L
®2022 © 2021
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Our foundation for developing a sustainable business
is to build an inclusive culture. The Group organises
various activities such as sports days, speech
competitions, New Year’s Gala Dinner and other
activities frequently to strengthen camaraderie and a
sense of belonging amongst employees to build and
foster strong team ethos. We embrace diversity, and
at the same time expect employees to be aligned with
the Group’s vision and strategic initiatives. Whilst we
encourage our employees to take on challenges and
improve themselves, we also require them to treat
others equally, honestly and with respect.

R, Zxitin¥EEls

Staff turnover is low with less than 3.51% (2021: 4.3%)
of the total headcount per annum in 2022. We do not
hire part-time staff. 61% (2021: 51%) of our staff has
been working with our Group for more than 10 years.

Employment, Diversity and Equal Opportunity

mEtEREEATFEAENREEL. £HF
SEBBFDIATBRIzsIS, K'=Z/\"EHALE. &
IRRF T BRI SFEH, MERRTIAER, 5
FRIEATIR. BINGERIR. ERAERRTE
PN ABRMENR. BEBIRMBANNS, BSE
FHmAERMENS, BERRTERFPHREE
B, EEFPREMRA, KAFEHER. Sl 2
&, EEMABEHIEREXE.

2022F, RIRMELFERRIAEN3.51%
(20215F: 4.3%) . BMNBREEMIER
R, 61% (20214: 51%) WRITHEREHREHE
=104,

Length of service (no. of years)

EEREEE
1000 934
800
700
603

600
500 473 l

0w .
50 2% 236 .
200 - 173
-_— 145
100 R
0
>20 11-20 6-10 3-5 <3
® 2022 ® 2021
Ly Target N\ O 2022 performance F & Target I
2022F BtR 2022 EREER 2023FB1R

>
rI'o prevent discrimination1 fr
in employment based on
race, gender, religion or
against ethnic
minorities.
AREFIR. M. =
AP RIR AR
e

No discrimination
based on race,
gender, religion, or
against employment
of ethnic minorities
) meenz. 13,
RHFNDE BRI %.

=, ii8
N AN 2

B fr'l'o prevent discrimination1
in employment based on
race, gender, religion or
against ethnic minorities.
AREFR. M5, =
AN D H B2 RIS BRI
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Training And Education @
EISHE

We provide training to our employees for their skill FHAVEFER TFiI, LUEESRTHEESRIR
and knowledge enhancement. The total traininghours 5, 2022FHiI|FSERKX L /H5,438/N\aF (2021
provided were 5,438 hours in 2022 (2021: 5,173 hours).  ££:5,173/\A7),

The following is a list of our training programme for ) RE2022ERTE)IRE:
2022:

4

4

» FRIN

New staff orientation (workers and management)

Professionalism
Organisational culture
Management qualification
Innovation

Mindset Change

Safety management
Quality management
Environmental case study
Production management
Equipment management
Finance management
Internal transfer training
Cybersecurity

Risk prevention and control
Labor and human rights
Sustainable procurement

Business ethics

FY2022 Target
2022 HiR

» FINREEARE
» FRLEFF
o AT
» TEER
» BIFRE=R
» TS
» TEEE
» DREE
» IMREXR
» 4FEERE
» REEE
» FSER
» g1l
» NERE
» XpafhiE
#» S5 AN
» TIRFEERY

» BB

2022 planned training time
isnot lessthan 2,500 hours.

20225 i) A jE A<
F2,500/\0F,

FY2022 Performance FY2023 Target
2022£F5ERkTER 2023 BiF
@Target achieved. 2023 planned training time

&P

isnot lessthan 3,500 hours.

20235+ % 1) B {a A< >
F3,500/\B7,
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Occupational Health and Safety

¥/ EENRe

Employee health and safety are of utmost
importance. Production process involves dangerous,
toxic or flammable raw materials. Therefore, we
have implemented comprehensive safety and
environmental friendly measures regulated by the
relevant government authorities which are subjected
to periodic and random checks by the authorities.

We have increased safety related expenditure to
comply with regulations, and this has improved our
ability to manage occupational risks posed to our
employees. Constant improvements are being made
to the production environment. We have upgraded
our facilities related to the storage, transportation
and processing of hazardous chemicals. We also
provide our employees with protective equipment,
safety training and supervision in accordance with all
regulatory requirements.

Safety measures and equipment are continuously
deployed to ensure the safety of our employees
especially during the production process. We provide
safety training programmes and seminars regularly, so
that our employees are updated with the latest safety
measures and procedures are enhanced accordingly.

All new employees are required to undergo mandatory
safety training and drills to familiarise themselves with
the operation of the machinery and equipment as well
as the safety precautions and procedures during the
production process.

We ensure that all our staff follow the necessary and
appropriate precautions when handling harmful
or toxic materials with a rigorous monitoring and
enforcement process.

When it comes to education and training, strict
compliance with the “production and operation unit
safety training requirements” is enforced. Key position
holders, from specialised personnel through to
security and management staff, must attend security
training, pass the assessment tests and obtain the
requisite certifications established by the authorities.

BTN~ mER, RNLEEEN. B0
ZRHREL. A, BIHET 2ENTEMFR
B RBERAXRBARIRE, AREIBE
HANHE.,

RNEMKGEIRDREETER, MARERAN, W&
MEXmER. #F. BXREFETIETR,
T EMRLRERXRAREAT RN, FR
MFrRE, BRELZRAMBMEEKTE, BEE
Wikl KENEED, RESHREErF%M4.
RNEEAMNWARRHSHGIFAR, HE. &
EHEIEHmEFGERA.

HNEPERLREN RN, LIRRTSEFRF
PRERMNPRINEE. BOIEEMENETREE
ll, EEFIREPARRTE IMEH.

A1 oH R TREBXNOR2F)IFES, R
MABEFNMIRERERE, UREFIEFHNE
ESUUEEiTEI =N

BMNEXFMNORTIELEESH SR REE
SRITREGIEE.

EHBEIGE, AEFEET (EFEE8RUR
£FIME)  WABEERRMUAR. FRELA
R, REEEBEARFHITTHEMASRNIERNTE
gl Ftz, BUSTHENAIRKBIES.

=] ]
it




We have also set up a training centre and improved our
training facilities. During the annual safety month, all
employees are required to study the materials issued
by the Ministry of Emergency Management. At least
once a quarter, our Safety Production Committee
conducts research, summarises, communicates,
and deploys work safety activities. Safety briefings
will be conducted in production safety workshop
before and after work on a daily basis within the
individual departments. This is followed by weekly
meetings arranged by the Safety Department for
the management to review the previous week’s
production safety status, and to identify focus areas
for the following week.

We have established a comprehensive emergency
response plan and registered this with the local
Emergency Management Bureau. All workshops and
departments have appointed emergency response
unitswhichareequippedwith allnecessaryequipment.
We conduct annual safety drills to improve employees’
operational readiness to manage any emergencies or
safety incidents.

General Manager personally heads the safety function.
He is supported by the department managers and
the workshop supervisors. This arrangement ensures
that all leaders are aware of their responsibilities over
management and safety. We have also appointed a
Safety Director for setting up Production and Safety
Committee and Department.

We have an Annual Internal Safety Inspection Plan.
The local authority conducts inspection once or
twice a month. We continuously carry out safety
management activities, such as the management of
liquid chlorine, liguid ammonia and other hazardous
chemical materials. These also include frequent
maintenance inspection and regular monitoring of
specialised operational processes. Our Production
Safety Department conducts a review every Friday.
Random safety inspections are conducted in the
workshop every day. Each workshop also carries out a
review in accordance with the Production Line Safety
Checklist. Self-assessment is performed to identify
any hidden safety issues in order to improve safety risk
management. In addition, we engage two production
safety experts from Heze City to review our production
safety management system annually. Their coverage
includes safety policies, site management, production
technology, equipment and any other related aspects.

Social

=

Occupational Health and Safety
BENZE \&

ARENREZR T BP0, TEHIRE, X3
TR DAEFR=ZRZ2HIIHE ., Y2RR
ITEFARZ£H/HI, aBFReRMRER:
FIRINEER NS EEBREINSHERLEN
B, FRSHRVETHE, QAIREEFERR
BREELFF—RETRELERW, BIMEEALER
TEeTHFEKR, BE. AR, BEImREEFT
18, ReNBREAARER. TRTEEEARA
el RELEAR2EFER HETRAZ
£EFIREN, SEESHEFNRN. ke
HES BXREEFIF

NERURETEFREFHNIPERE, HE
ETNSEERER. &M, IRSIELRES
TNSBIRARNMME, BEExET NIRSH
Mg, AEAESFERHTES, RETRIN
REREMNLGEZEFWAIEN, TEH 8
BERTRISH. BB L. FT15RAVER THIEM A,

NARETUREEAREEFE —REA, 8D
ERBADEREAN, BERAEEAERIZEAR
REEFEENS, LTEERRARBENAS
HFRR" —RNR"NEeERNSRES, RET
TEeERE, BRI TREEFEEEZERS, FIREE
RN EEER)---R2/,

HBNEHETFEABLEEETTT. SHBFE
SBABTRERIRE. AEFEFRREE
FREHEREEY, INERFRA. REFEK
HERTEEE, FIXEHE. FEESHKE
WiiPeehENE., ReMERAARFRIUE
BE. BERNE. ELE. EfE. ERENH LR
BHATDRRENE, TERARBRHATENR
ZEEE, RNEFALARAEREKE, FF
BRBEFELTENBEREAARBRAEHARE
BRZ2BEREE, SERERATFR"EFiLR
BRIz, REVAREBFEAEREEERE
o], BENEMRERE, FHESXKEEEEN.
B, AEANEBLERERBILIF, SFBIER
BAEMEEETER, WEWNEIERIR. W7
B, £ IZ2RBREFHIEHT T ERERZ"
IE, BAORHTREBHFERENRE.
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Occupational Health and Safety
¥/ EENRe

The company also strengthened the management
of operations such as fire, operating in confined
space, working at high-altitude, and inspection and
maintenance. We also ensure safety operation of
hazardous chemical loading and unloading operations
in all workshops.

We are actively promoting the design and diagnosis
of production facilities in our factory area, to ensure
that safety distance and equipment layout of the
production facilities are standardized and meet the
standard requirements.

Shandong Sunsine carried out the evaluation of the
safety production status once every three years in a
planned way, and successfully completed the renewal
of the “Safe Production License”.

According to the requirements of the “Three-Year
Action Plan for National Safety Production Special
Rectification”, Shandong Sunsine carried out anti-
explosion transformation measures for the sulfur
recycle workshop, old TMQ workshop, hydrogen
production section, anti-oxidant 4ADPA and 6PPD
workshop control room, SIS system cabinet room, etc.
to further eliminate safety risks.

According to the requirements of the provincial and
municipal hazardous chemicals safety production
information construction and application work plan,
Shandong Sunsine, Weifang Sunsine, Shandong
Shengtao and Shandong Hengshun factories have
installed the safety production information system
in 2022. We actively worked on the local Emergency
Management Bureau’s request to successfully
complete a comprehensive emergency response drill
exercise for hazardous chemicals.

REPGEIIK. ZR=TE. BLIFWFHERELR
REERL R ERAFREEMFILNEE, B30
R7T BEETRELEE(FI R BRE REEMFL
RMENRE.

AR XSEFRERITIZEH TE, H—2E
BEFERENR2RE. REMEFNIE. 75
REEK, WEREFSTHENTFRT =ZF XA
REEFIRTEN TR, mFZTHRT (REEFIF
ANIE) HRIETAF,

LIFREFIRIE B4 EMEB R =FTanit"
BxR, WHRERKER. ETMQEE. #HISIR.
BhEFIRTIZEEFI6PPDEEEFIZE. SISKFEHIEE
&, HITNEKE, B—EERTZEXE.

RIEE. TERRAUFRTEEFERHUEIREN
BIELREX, WHRHESRE., #ipERE. WERR
B, WRER Rl T REEFERHUERT
fE. 20225, RRESENIEERBER, KT
BREBUREGENSMEESLLE.




In 2022, the Company further enhanced its system of
hierarchical control, trouble-shooting and governance
over production risks and safety oversight, and
developed a holistic multi-discipline set of safe
production management policies and procedures.
Specifically, the following policies and procedures
were implemented and strictly enforced:

+ Management Measure for
Responsibility

Safety Production

« Management Policy for Production Unit Startup
and Shutdown

« Management Policy for Prevention of Equipment
Leakage

« Management Policy for Safety Education and
Training (revised and updated)

« Management Policy for Eight Special Operation
(revised and updated)

The Company is focused on strengthening its
assessment and elimination of safe production risk
and it is committed to driving the safe production
message across the Shandong province, starting
with encouraging and motivating self-assessment
and improvement behaviours internally with
the Company’s employees through regular and
professional reviews and reward systems.

Since 2008, we obtained the occupational health
and safety management system certification, and
have continuously strengthened our production
safety system to be more advanced, practical
and effective. In 2022, the company renewed the
certificate which comply with GB/T45001-2020/
1ISO45001:2018 standard.

We were honoured to be awarded the title of
“Production Safety Enterprise in Shandong Province”,
as well as “Provincial Safety Culture Demonstration
Enterprises”, “the province’s ‘safe production’
activities outstanding organization”, “the national
enterprise emergency response knowledge contest
winners”, “Heze City safety production emergency
management demonstration site”, “Heze City Ankang
Cup competition winning unit”, “Heze City best fire
safety unit”, “Municipal emergency management
model unit” and other honorary titles.

We are pleased to share that no major safety-related
incident took place in 2022 (2021: NIL).

Social

=

Occupational Health and Safety
BENZE \&

2022%F, AFH—LTRUTEEFNESREEM
FRRHIERENEMLIGIREIR, H—T@IfE
EZMREEFEBENEHEHTERAGT. SIET
(R2EFREREERDE) . (EFREFEE
EEEE) . (REHHRREEEFE) X (
ZEHBEBHIEEHE) . (\KERFULEES
BE) BT TIETTE.

MEEHRLRE, BESEHR2RE. ABEH
BELUREREEFREBEXAFEXRGEED, AR
FRABZ2EFREBEEEMHEN, MIAZRER
BlieE. HEREERZNE, EURBHERED
#HE, H—PHH—SRTRRSERKMU. &
T ENZERBHERY], SNkeRBEH—TE

U

H2008F#, ARBE TRIBRLZEEEKR
NIE, FAEFZEEH, BREARNOMZELE. BE
. B, 2022FEFE, FINEFEGB/
T45001-2020/1SO45001:2018%x /.

REBRE T WREReEFEEEM TRk "
REMS, BRET E@RTEXMHERTEEIL.
2824 R ENNBAERBAMA. 2BRWNE
KIEMARENMRL. TEFHTReEFNSER
TOBR. JAEMERENREERMHBALA. aEmiEkh
TR, mANSERTER"
F—RIIRERS,

2022F REMERZEFNOM (2021:044) .

¢20¢ 14043y )\_I_I"IIEVNIV_I_SHSW

@



‘dL7 SONIATI0H TVIIW3HI 3ANISNNS VNIHU

@

Social
?\j:A
=
Occupational Health and Safety
& ERMRE
FY2022 Target FY2022 Performance FY2023 Target
2022£FBtR 2022£F5ERKIRIR 2023 BtR
rNo major safety-related A @ Target achieved. A rNo major safety-related A
incident. incident.
FREBARLSFH, ) raEHE. FREBARSFHS,

S —

Chemical Management
HEREE

We have strengthened our on-site chemical
management, especially in high-risk areas such as
transfer of materials, to minimise any unnecessary
exposure to hazardous chemicals. Our approval
process for chemical products, in particular, the
screening of highly hazardous chemicals has become
more stringent. The management of high-risk chemical
products will be further strengthened in the future,
especially in high-risk areas, such as raw material
conversion.

We have enhanced the safe storage of hazardous
chemicals through the installation of liquid level alarm
system, emergency cut-off for the automatic chain,
combustible and poisonous gas leakage alarm system,
and provision of air respirator & chemical protective
clothing. To enhance safety, the production team
and chemical handling units are required to comply
strictly with the established operating procedures
through every step of the production, transportation
and storage of hazardous materials. Staff are also
required to be familiar with emergency response
plans. Chemical handling units are required to comply
strictly with the established operating procedures
through every step of the production, transportation
and storage of hazardous materials. Staff are also
required to be familiar with emergency response plans.

E

I

BOMETHACIFRER, B/ REFZMAY
R, HIFREZAENREEN™E, ¥e
ERNUFFREERERIE, FEFITENT
. HAFRFTEBIEXNFEZME. WEEk
HHFEFREERERRE—SNREIRESN
PRbKER, ANTEJRFRIEEIRAT .

REMMESERAFMEXRZEER, BRSER
REZINETEMEMN. T, BSEESMAFM
wIRE. ESFR:RF. URSFRSREIRERM

DM, FREERAFREEFLIREERE, ™18
RBREE(RUMIZERME, MBEERE, BRER
HWERHERT LS., BHREFMERLRIIE—
TREANNIZRFNREBRIFNE, FERE
REFMERBURNEBRIEAR, SRR ETT
ZHRENRE. T2RENRE, AT miEEINS
BTG E, BRSZEACKRUFERIES. FA%




We always adhere to our policy of “scientific
management of quality assurance to win customers”.
Wefocusoncustomers’needs,enhance ouremployees’
quality awareness and strengthen training quality. We
implement a robust quality control management system,
improve quality inspections, eliminate quality issues,
and completely eliminate contamination by foreign
particles. We ensure product quality and consistency in
our production line and process changes, maintaining
packaging, customer service, and on-time delivery. We
are committed to make Sunsine the world’s most famous
brand in our industry.

We place great emphasis on adherence to stringent
quality controls at all stages of our production process.

These quality control measures help to ensure that our
products meethighstandards expected by our customers,
which ultimately strengthened customer satisfaction.
Our production facilities also provide a safe working
environment for all our employees. Our internal quality
control measures, from sourcing and procurement of raw
materials to the delivery of our finished products, closely
adhere to ISO requirements.

Our long-term goals for product quality are commitment
to product variety and quality improvement, provide
excellent service standards to meet the needs of both
domestic and foreign customers and achieve 100%
customer satisfaction rate.

Social

=

Product Quality and Security @
FmRESRE

KEILLE, FAMAEEF URFEEERRE, T
ERERRE, UBEHBEREKRNRESH, F
BN UBEAXEER. FTHOEHRESFNS
MEX, BE2RRERR, MREREHE, BD
HTEERETENE, MESMEENE, HiR
BHRERR, RMEBSHMIEN, BEIRE
Sk, IZXEMNEKR, BRFRAIMERER
ERE, BEENSRMRSONEH, RIS,
KO TEES# b TE R B FIAT AT H 57 2 b,

B+ oEEFRRERH. BNESIMEFTRE
BN T SRR E SRR,

FREEEARBHABINNTRIAEEFEKE
K, FIIERTMERS. RMNNEFRED
NRIRUTREMNEFRE, RINORBREE
FEE, WRERMHAORBERRIRE, MR8
BISORREXK.

EBNERESENKBER: BHOTmih. MK
£, REMNRSEF, K#KEEAMRZHEHE
X, BAOTHEHEER100%.
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Social
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@ Product Quality and Security
FmRESRE

Our quality assurance division is headed by our quality
assurance director, under the supervision of our
Executive Director and supported by a team of quality
assurance personnel. They are responsible for overall
quality control at every stage of our production process
and work closely with the heads of other divisions to
assure that our production process is in accordance with
our quality control guidelines.

Since July 2000, the Quality Management System of
Shandong Sunsine has obtained GB/T19001-1994/
ISO9001: 1994 certification, and was upgraded to GB/
T19001-2016/1SO9001: 2015 in 2018. The company
successfully passed an audit by the Beijing Sanxing
9000 Certification Body in November 2022. Shandong
Hengshun’s Quality Management System has obtained
GB/T19001-1994/1SO9001: 2015 certification. So far,
all the rubber chemical production factories of the
group have obtained GB/T19001-1994/ISO9001: 2015
certification.

BNNEERIAMNERESBAS, ZEEER
B, BEINEEEWARER. ENXNEFNE
MATRE, ARSSEBIIHNASKELEEE,
HRBEAINEF IR S RERHIER.,

H20005F78, IWEHENREERARRERGB/
T19001-1994/1SO9001:1994IAIE, 2018FEFH
KFEGB/T19001-2016/1S09001:2015, 20224
TMBHBE T AR=ENTFANELTDNRIERESH
%. WRIEFZFNREEEHRREL TGB/T19001-
2016/1S09001:2015I\IE, ZEIt, EHREIFIE
=] X193K18GB/T19001-2016/1SO9001:2015IA
ik,

FY2022 Target
2022£FBtR

rl. Eliminate major quality
incidents.

HBREFEATL.

2.1n the normal state of
supply, the internal and
external qualities do
not meet the customer’s
requirements, resulting
in general customer bad
feedback not exceeding
13 cases throughout the
year.
[ERHERSTERS
ERETHEERE
X, BR—REFFR
RiFEFABIT13E,

~

FY2022 Performance
2022F=REIE

r\/ In 2022, the Company1
has achieved the
annual quality target.
There were no major
incidents; except for
8 negative feedback
from customers.

() 20220 B RER
BEREASH, RE
—REFFRRIRS
£, Tl TEERE
Bx,

E

FY2023 Target
2023FHiR

rl. Eliminate major quality1
incidents

HEBREFEASFH.

2.1n the normal state of
supply, the internal and
external qualities do
not meet the customer’s
requirements, resulting
in general customer bad
feedback not exceeding
13 cases throughout the
year.
EREHERSTERI
ERE AREEFRE
X, BER—RE FAR
RiFEFABIT13E,

E



Initiatives designed to increase customer satisfaction:

Increase employees’ awareness of product quality
control.

Establish each product’s standards based on each
customer’s requirements and provide customer
with a personal, bespoke service.

Communicate with clients, visit clients, solve the
problems during use of product.

Conduct a customer survey every six months - The
sales team will provide feedback to the production
line regarding any less than satisfactory areas for
corrective action to be taken.

Social

=

Customer Satisfaction

ERREE

@

MiREEFHEERBIENMES

BARNRERR, THAEITREZFEXK,
IWEFMNE.

REEZEPEKRETEZFINE, RNYEPRERE
En*T/EE’JX)Luu\ r ﬁﬁ/\'rﬁ'f‘tﬁﬁgo

SEF#ITE®ERN, NEPETEN, BR™
mREREREPRIEE.
BEFHRHIT-AMEHEERE, YTEFF
WERINE, BEEMIMEBEIEXER LN
i, AETERE RS
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Customer Audits
/) EREZ

Our customers inspect our processing facilities to verify our
quality and health and safety processes as well as other operatin
standards. For each inspection, the customer provides us feedbac
on areas to improve on. These help us conform to their standards
and at the same time, enhance our production capabilities.

RAINFRWRNEF~EHTERIUGARN~RNERSE, BRES

‘dL7 SONIATI0H TVIIW3HI 3ANISNNS VNIHOJ

fMEfR, WFFEREEZ, ERHERFZIRERIZER, BB
BTERINE, RNBRESTRIIE~EED.

We werevisited and audited by the following customers 202 24 1@ 13 ¥ $R 8k LA (B H B 2T BRI E -

in FY2022. We passed all audits. a8
1. PROMETEON TYRE GROUP S.R (1) EAFIEHRE
2. ZHONGCE RUBBER GROUP CO.,LTD. (2) FERRERGRAT
3. Hankook Tire China Co., Ltd. (3) EHELIERAT
4. Anhui Zhongding Sealing Parts Co., Ltd. (4) REhEERERBERAT
5. Bridgestone (CHINA) Investment Co., Ltd. (5) EFEE (FE) REIERLAT
6. Shandong Linglong Tire Co. Ltd (6) IR IARAERAT
7. GITITIRE(Anhui)COMPANY Ltd. (7) REEEEIAERAS
8. Sumitomo Rubber (ChangShu) Co. Ltd (8) ERIER (%3) BRAS
9. Goodyear Tyre Management Company (9) EUSEEaesE (18) GRAT
(Shanghai) Co. Ltd
AT Target N\ @ 2022 performance N\ AT Target N\
2022£FBtR } 2022£FERETER 2023EB#R
(1 Ensure that it is market- @ Target Achieved ) (1 Ensure that it is market-
oriented and customer- oriented and customer-
focused, and enhance 1. Customer satisfaction focused, and enhance
customer satisfaction rate of 96.96%. customer satisfaction
and loyalty, with overall EEEFSEESHEE and loyalty, with overall
customer satisfaction 96.96%, SThBR. customer satisfaction
296% throughout the 2P 296% throughout the
. .Passed all 9 . year
N X . customers’ audits. BRUBIAHSHE, L
mRUAMGZEASME, LA ORE RIS EE RLATIHAS A,
i A I E N ERE AT e, 1838
lﬁkgjﬂgéli E,‘f—\'_l, =L g, A E *I]‘a = oh et
o oD Eﬁ%magﬁmlﬁmﬁ,
EHEERRE, DRSO
LFEREFGEREE >96%,
>96%., 2.To achieve a 100%
. passing rate for
2.To achieve a 100% e ldits.
passing rate for BREPEZETE
customers’ audits. 100%,
WRE P ERETE
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Innovation
BHEOF @
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We closely monitor national policies as well as
industry development trends to maintain our position
at the forefront of industry innovation. We believe
in continued innovation, integrated innovation and
reinvention to stay ahead of the current market
trends and demand. We have therefore increased our
investment in new technologies and new production
processes. As a result, we achieved a number of
innovative and technological breakthroughs. We
were granted national support for “Compound
Solvent Synthesis of high thermal stability of
insoluble sulphur project”, which won Shandong
Province’s technological transformation award.
We are also supported by national, provincial and
municipal science and technology departments in
the development of “MBT ammonium salt of oxygen
preparation of new technologies MBTS”, “rubber
accelerator waste gas treatment and Claus Sulfur
recovery comprehensive technology” as well as
more than 19 R&D projects. The “Anti-oxidant 6PPD
hydrogenation in loop” was awarded as Technology
Run-up 2nd award by China Petroleum and Chemical
Industry Federation. The “Research and application of
key technologies for continuous clean production of
high performance accelerator MBT” project was listed
in the “Key Research and Development Plans (Major
Science and Technology Innovation Projects)” and
entitled to receive a government grant of RMB 24.36
million under “2020 Shandong Province Major Science
and Technology Innovation Projects Guide”.

2 Y F10H

@ﬂ

SRR ERSUWBERMNA T ARG, BFR
tRelFTE A BUFT B IR B BIHT, LEBBX
br, BS#FFEA. L2, FirmAr, KOFRE
BRARBER, FEMARHIIRANED W X HMER
AMIMEL, ZIMEEIFRIAREERINE
. "EGBEREEGRBREEEREMREINE S
[EERBEZIFIT IR E R A R E W EARIR
BEM RS RER G ERAR"F1 IR LB
DHREBER. 8. R, ZEFIIZH. &
BB 36 PP DB IN S F 5K "5R15 o E R IHA L
Iﬂfé“%ﬂ—itiLfv: FR, (SMHERHEFIMBTIE
BUBEEFTRERAARSNA) TEAE"2020
FREEARROIFHITEMBER", FEF/2020
FEUFEERARIL (EARHREIFIE) I
B&®2,436 57T,
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@ Innovation

BEEUFE

As of end 2022, the Group had 53 national patents
(2021:53), including 35 invention patents (2021:35) and
18 utilities model patents (2021:18). At the same time,
the Group continues to cooperate extensively on joint
research projects with Tsinghua University, Tianjin
University, Fudan University, Qingdao University
of Science and Technology, Dalian University of
Technology, Beijing University of Chemical Technology,
Shandong University, Shandong University of Science
and Technology, Southeast University, Institute of
Process Engineering, Chinese Academy of Sciences,
Dalian Institute of Physics and Chemistry, Shandong
Academy of Communications, Shandong Industrial
Research Institute, Qilu Petrochemical Research
Institute, BASF China R & D Center, etc.

In 2017, the Company collaborated with Tsinghua
University to set up an academician workstation.
The Tsinghua University team led by Madam Chen
Bingzhen, an academician of the Chinese Academy of
Engineering and a professor at Tsinghua University,
helped to boost the Company’s development. The
establishment of the workstation facilitates the
integration of scientific research and transformation
through technology, raises the profession of rubber
chemicals industry and improves the efficacy of the
Company’s rubber additives.

izozzfﬁrsé, ERAHBEREFS53 (2021:53)

n, He, RKEBEF35 (2021:35) In, AL
€WW(mm1w)moﬂﬁ,$@$%%Eé¢
W, 5FEXE. XEFXF. EEXRZEIRK
A, KEEIAZ, dEHIXZE. WEXE.
WRBTAZ., WRREAZE, FEAZE. Filk
SREARAREDLRR. LRERZRERE. LWREF
VR, SFEeEaAHRRE. BErXFEA AT
ERETHREEIE.

20175, MRUISBEERFEEENLZ TR I/F
uh, PETERRLT. BEAFHER. FLESI
BRRARHENBEEAZENDEFCTRE, b
TTFMAIRMBEANTIRTZMES, DK
EERBTMAE, TIRHRAREMN, STIHK
RREIFIF LRI TR, HERNEFR U TRERFIAA R
BUSIEIZRIALER.



In May 2018, Qingdao University of Science and
Technology and China Sunsine founded the “Rubber
Additives Engineering Technology Research Center”.
The establishment of the Engineering Technology
Research Center is expected to contribute to the
implementation of national strategy for the industrial
transformation, stimulate innovation, and accelerate
local economic development and social development
progress. We are able to gain competitive advantage
in the field of polymer materials through working
with one of the major laboratories initiated by the
Ministry of Education. With advanced equipment and
strong talent team, we will focus on transforming the
scientific research results into productivity, market
competitiveness of new products, expansion of
the application fields of new rubber additives, and
will constantly seek to improve the technology and
management skills of the industry. Through various
projects, we intend to engage the academic institutes
for a more comprehensive co-operation, to achieve a
mutual support and common development on both
academic and industrial level.

In October 2022, the first phase of the 60,000 tonnes/
year continuous production of high quality MBT project
with a capacity of 20,000 tonnes/year started. This
production process is jointly developed by Shandong
Sunsine’s R&D team and Tsinghua University’s
Academician, Professor Chen Bing Zhen, and her team.
The project was selected as a major construction
project in Shandong Province in 2022. The completion
of this project will promote the transformation and
upgrading toward clean, automated, and continuous
operation in the Chinese rubber chemicals industry.
It is therefore of great strategic significance in China’s
rapid development of the rubber chemicals, tyres as
well as the auto industry.

Social

=

Innovation

BELH @

2018558, BBRKARESRHFF U TR K
MY BB TR AR O TE LR M SRS,
TRERARAFTFORIIL, B LERNIHNEE
R, MRAFCIFARE, (REMSEFER
MtSHSRTARNE. REBBERSFIBRERH
STERYEMPERIREAS S FHHTENFE
By, SHIUERESERMNBANAZTBME
%, BRIARRRRUEWNEF, Fr-mamH
MREFNBHENEGRAINNAEE, R
FHER BRI AR B WA AR E K, BE %
MEAXLREHEVSEROEERAGE, Bk
B, FlEERRHE. HEARE, S 'REGE.

]
FEHER.

2022F108, 6 LM/ FELNLBENIEZSHREMBT
ME—#2AM/ETEATEIR, MBEFTIZH
B5R M TR BB R ZRREZ B T B E
ik, MEBANET2022FIREERERIE, %
MBS ENEERRBATILRBSK. 8
L. ELWERTR, NEREGRREF. RT3
ERETINRERREGEARRNSIREX.
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Local Communities

St X

REBRERLHENES
LR RVEES

| A Rk

HRHRERERE
B
1 2022688171

Under the leadership of the Chairman of the Board, the
Group has always been clearonits social responsibility,
and over the years, has supported numerous public
welfare projects including maintenance of roads
and bridges, culture causes, charity and poverty
alleviation, etc. The Group also supports education,
and in 2022, donated RMB 530,000 to Philanthropic
Primary School in Shan county to build “Sunsine
Lide Library”; supported 56 needy students with their
education needs. In total, from 2011 to 2022, the Group
has supported more than 600 needy students through
RMB 1.8 million in education grants.

The Chairman donated RMB 12 million to the Shanxian
Rural Revitalization Foundation in his own name, and
established the “Xu Chenggiu Rural Revitalization
Fund” to support the rural revitalization of Shanxian.
The Chairman was awarded the “Rural Revitalization
Contribution Award” by the Shanxian Government.

During the year, we donated RMB 1.97 million (2021:
RMB 2.17 million).

. mfrﬁ%«tl’ﬁm"‘

E2RER
B mﬁiﬂﬁﬁﬁ

EEERNTAT, EHRRKERE TR, &
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B, B01MFFE20225F, BRITRHREFE600
RE, /\Eﬁﬂﬁﬂ?—$1807§§77& XISSHBEHAR R
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Local Communities
it

FY2022 Target I O 20 Performance I T Target N\
20225 BiR > 2022 ERKIE! 2023fFBiF

”

rContinue to contribute to1 f@ Target achieved. D Continue to contribute to A
public welfare and social public welfare and social
responsibility. responsibility.

LEE A = SR ) x3EHF. “hh%““%ﬂ @7
HREE. SEfE.

Group Awards in 2022
2022FEFFRFRE

warding agency
r2ilk 2]
Heze Water Saving Enterprise Heze Tax Bureau, Heze Development and Reform
SR T /KBYEA (Y Commission, Heze Industry and Information Technology

Bureau, Heze Bureau of Office Affairs Administration
SFEMRS R STEMARNNERZRS
sEm LIAEERNE STEHIXESEERS

2 Special Contribution towards 2021 Economy ~ CPC Shanxian Committee, Shanxian People's Government
Development pHpEER B EARBF
202 FERFRERRIRIE
B 2022 Specialist Chemical Enterprise Top 100 China Chemical Enterprise Administration Association,
(Ranked 31) Chemical Management Magazine
022 ANEFFREWEERAR  FECIEWVEERHE
100RHATIESE 313 (HWIERE) HEABRAE
4 2022 Petrochemical Enterprise Top 500 2022 Petrochemical Enterprise Top 500 (Comprehensive)
(Comprehensive)(Ranked 299) (Ranked 299)
20227 AU TR EHEKRARBIS00 20226 00 TRAEEKRNBIS005RHHTEE (
FKHMTIE (5582K) 52998 ZARX) $H299%
5 2022 China Top 100 Fine Chemical National Fine Chemical Raw Material and Intermediates
2022F EHERBAETIERE Industry Cooperation Group, China Chemical Information
Association
LEBAC IR R PEFRTIIMESR FEHNT
BREE NS
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Membership In Industry Associations

eSS

Member of Rubber Industry Association of PRC

Member of Rubber Accelerators Industry Association
of PRC

Member of Chinese Chemical Society

Member of Shandong Province Rubber Industry
Association

Deputy Chairman of Green Manufactory Committee of
Chemical Industry and Engineering Society of PRC

Member of China Green Development Union

Member of Shandong High Quality Chemical Industry
Alliance

Executive Vice President of Heze, China International
Chamber of Commerce

Executive Member of Heze Foundation for Justice and
Courage

PEGR A NEER B R BN
FENIFESREBNM

PESR ISP EUERSBIEERKEAN
WREBERITU NS RIESEREAN
FECIFZFSREnEeHEEWVERSEEE

RREBN

PEGEKRREKEESHN
FREBSRUIRREESIERERAN
FEEFRASTFESESEISRKEN
SEEMANENEESESESRSHM



Governance
alE

China Sunsine is committed to the highest standards of corporate
governance and transparency in its policies and processes. We
deem corporate governance as essential for the success of the
Group and to bein the best interests of our shareholders. For more
details of our corporate governance performance and practices in

2022, please refer to our Annual Report 2022, on pages 31-54.
REHFRERSNENEIGIE, BERRERMERME. ROBEGEEI
AIEREBIRINNXRE, BENFSEEXHEHEXRTIE. WF2022FE
AVRIBRRRFNSERE, B S02022F FiRE31-541A,

Environmental Compliance
7Ny )

on_EFmER, FAIE2022FAEKFESHEEREL
FFAERIBRENA .

As set out above, we have complied with the authority’s
standards for the wastewater discharge and toxic gas
emission in 2022.

® \. \. ~

FY2022 Target FY2022 Performance FY2023 Target
2022£FBtR > 2022£F5EREIER 2023£FBfF

Weaim to comply with ) @ All wastewater and ) Weaim to comply with )
all wastewater discharge toxic gas all wastewater discharge

and toxic gas emission
regulatory limits.

RIKESIERHEL

were discharged
in accordance to
regulatory limits.

@) mAmES 2T

and toxic gas emission
regulatory limits.

RKRSIERHFL.

Enterprise Risk Management (ERM)
N

Al X ETE

ERM is an integral part of good corporate governance
as well as resource management. A thorough and
comprehensive ERM framework enables China Sunsine
to identify, communicate and manage its risks and
exposures in an integrated, systematic and consistent
manner. For detailed disclosure on ERM, please refer
to our Annual Report, pages 45-46.

eI XEEEERFEWAEN—&RD. — DT
Fe 53 ROl X RS TR A AN RE S B o E M SR TE B4R
REM—HUEEM LA, XRMEENE R RE
FEVER

BXRFANEIWXEEERS, BSH202285Fk
5545-4611,
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Governance

p=pis

Fair Operating Practice

AFEELE
Over the years, we have been continuously enhancing
our policies and procedures such as cash management
and procurement processes to prevent any anti-
competitive behaviours.

In FY2022, we conducted code of conduct training for
and obtained conflict of interest declarations from our
management team. We will continue to strengthen
our control environment to eliminate anti-competitive
and corruption opportunities.

ESENNFR, ROFHRSASERBR, W
NEeEEMRWRE, KBELEARZRHTA.

£2022%F, HMNHGTTEERRITHNTUEI, &
U T RzmPREAR, BISSEINEEERI
R, FEMHB—YREFITHN—IXEITET

FY2022 Target FY2022 Performance FY2023 Target
2022£FBtR 2022£F5EREIRIR 2023£FBtR
rContinue to strengthen A r@ Target Achieved. A rContinue to strengthen A

our control environment
to eliminate anti-
competitive and
corruption opportunities.
BENnsRETENERECR,
FERMBE—IR RFTH
M—IIRE T T3,

E

) 3B

our control environment to
eliminate anti-competitive
and corruption
opportunities.

GREEINSRE IR,
FERME—NIREFITAH
M—UIXE T T,

a




GRI Standards Content Index
SEIRESEINALRENRES|

GRI 2: General
Disclosures 2021

2-10rganizational details

2-2 Entities included in the organization's sustainability reporting
2-3 Reporting period, frequency and contact point

2-4 Restatements of information

2-5 External assurance

2-6 Activities, value chain and other business relationships

2-7 Employees

2-8 Workers who are not employees

2-9 Governance structure and composition

2-10 Nomination and selection of the highest governance body

2-11 Chair of the highest governance body

2-12 Role of the highest governance bady in overseeing the management of impacts
2-13 Delegation of responsibility for managing impacts

2-14 Role of the highest governance body in sustainability reporting
2-15 Conflicts of interest

2-16 Communication of critical concerns

2-17 Collective knowledge of the highest governance body

2-18 Evaluation of the performance of the highest governance body
2-19 Remuneration palicies

2-20 Process to determine remuneration

2-21 Annual total compensation ratio

2-22 Statement on sustainable development strategy

2-23 Policy commitments

2-24 Embedding policy commitments

2-25 Processes to remediate negative impacts

2-26 Mechanisms for seeking advice and raising concerns

2-27 Compliance with laws and regulations

2-28 Membership associations

2-29 Approach to stakeholder engagement

2-30 Collective bargaining agreements

Location
6

8

8-9
None

30-32

32

10

AR 37-40
10

10

10

21-29
48
12-14

None
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GRI Standards Content Index
SERESEINBLENFES |

3-1Process to determine material topics
GRI 3: Material

Topics 2021 3-2 List of material topics

3-3 Management of material topics

GRI 201: Economic
Performance 2016

GRI 205:
Anticorruption 2016

201-1 Direct economic value generated and distributed

205-3 Confirmed incidents of corruption and actions taken

302-1 Energy consumption within the organization
GRI 302: Energy 2016 o i i
302-5 Reductions in energy requirements of products and services

GRI 303 Water and
Effluents 2018

GRI 305:
Emissions 2016

GRI 401: Employment

303-5 Water consumption
305-7 Nitrogen oxides (NOX), sulfur oxides (SOX], and other significant air emissions

401-1 New employee hires and employee turnover

2016

ORI 403: 403-1 Occupational health and safety management system

Occupational 403-2 Types of injury and rates of injury, occupational diseases, lost days, and
health and safety absenteeism, and number of work-related fatalities

2018 403-5 Worker training on occupational health and safety

GRI 404: Training 404-1 Average hours of training per year per employee

and Education 2016 404-2 Programs for upgrading employee skills and transition assistance programs
GRI 405:

Diversity 405-1 Diversity of governance bodies and employees

and equal

opportunity 2016

GRI 413: Local £413-1 Operations with local community engagement, impact assessments, and

communities 2016 development programs

Location

20

23-25
23-25

26

28-29

30-32

34-37

34-37

34-37
33
33

30-32

46-48



Sustainability Feedback Form
AR EIRSEER IR

Part 1 - Material EESG ranking EE R Z=HHT
Please rank the following factors from 1 to 5, 5 being the most significant and 1 as the least significant.
BIKIET-SATIERRT, SHAREE, 1HRFEE,
A. Economic 5%
Material Fector BZE% ~ Influence to stakeholders X3RS EBORAN
EC1 - Economic Performance 4254538
EC2 - Anti - Corruption B &AJ&E
Others Efth

B. Environmental }f15
Material Feotor EEEZ  Influence to stakeholders RAF3S AT E IR
EV1 - Energy &Ej
EV2 - Water 7K &R
EV3 - Emission HERZ
EV4 - Environmental Compliance SRS &1
Others Efth

C. Social{t&

VeterlFoctor MRS  Inflence o stakeholders WORLRHESE OB

S1- Employment, Diversity and Equal Opportunity
B, ZHiFEEs

S2 - Training and Education £%i)I| 5#(&

S3 - Occupational Health and Safety @R 5%4%
S - Local Communities 241th#t+ X

Others Eftt

D. Governance ;&I

LR ——

61 - Enterprise Risk Management 1Ml X & & T8
G2 - Fair Operating Practice 2\ SFEImSLH
Others Eftty

¢¢0¢ 140d3d )\_I_I'IIGVNIV_LSHSW
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Sustainability Feedback Form
AR ERESEER IR

Part 2 - Feedback 215
To assist us in improving our sustainability reporting, please provide us with your feedback.

AT H—SEINRNIESTFEMARIRENRS, RBREUTRIE.

lam a:

e

Shareholder &z
Investor G RE
Employee & T
Consultant, supplier or business partner fija], Rz Erak k4
Customer

Government/regulatory agency BT &8I

Media f{R

Others Hfth (i&iEER)

1. How did you obtain a copy of our Sustainability Report?
SR MNIBE RS AT FFE i & R IR S AY?
« website RJiuk
« employee T
« Others Efth (please specifyiaiF+hA)

2. Overall you found the:

BRALE, BRBHRE:

« Approach and style of reporting: Excellent /Very good / Good / Fair / Poor
WERAEER: EETF/RTF/F/—8%/E

« Amount of Information: Excellent /Very good / Good / Fair / Poor
RENNS: IEETF/BTF/F/—8/E

+ Layout and design of the report: Excellent /Very good / Good / Fair / Poor
REVRER IR EETF/ BT/ F/—8R/E

« Graphs and tables: Excellent/Very good / Good / Fair / Poor
RENFERER: IFETF/RTF/F/—R/E

3. Which part did you find most useful and why? 8 GRE=IRBENERHS? AfE?

4. How could we improve on the report? FAIZANE SGH IR S ?

5. What topics or issues do you want to be added to the report? IR AEE IR & SR AN BRFHS B2

6.  Any other comments or suggestions? iR G+ 4 EbBHIEEIN ?

If you would like us to contact you if we need clarification:

NEBERNBRKRGLREEH -, BETUTEKRESR:
Name #£43:

Address Itiik:

Phone E2iF:

Email EBHE:

Thank you for your feedback! 3 & R AR A S 2 !
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